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Task force proposes short-term price controls (NB), 
4/93:12 

What battles loom over Clinton's health care reform 
plan, 5/93:44 

Will 24-hour coverage solve the workers’ comp 
puzzle? 8/93:30 
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Florida proposes health plan (NB), 2/93:12 

Four states may receive ERISA waivers (NB), 7/93:8 

Medicaid coverage extended for Oregon residents 

(NB), 9/93:12 









Medicaid waiver granted for Hawaii (NB), 9/93:12 

Minnesota is the healthiest state; overall American 
health improves (NB), 11/93:10 

Minnesota unions challenge state's tax for health 
reform (NB), 9/93:14 

Minnesota reform faces ERISA challenge, 10/93:77 

New Connecticut program provides coverage for low 
income residents (NB), 5/93:10 
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